
Year 9 Autumn 1 and 2: Are we all equal?

Immigration
• From 2010 to 2016, an estimated annual average of 495,000 non-

British citizens moved to the UK with the intention of staying for 12 
months or longer. An estimated annual average of 190,000 left the 
country to live abroad during the same period.

• Economic and labour market factors are a major driver of 
international migration and work is currently the main reason for 
migration to the UK.

• Language, study opportunities, and established networks are all 
factors that encourage people to migrate to the UK.

• The UK has relatively high numbers of migrants in comparison to 
other EU countries, but has neither the highest in absolute terms 
nor the biggest share of migrants in the population.

• Immigration policy is not the only policy that affects migration 
flows; others include policies on employment and trade, etc.

Are women really treated equally in the modern day?
Education- Although 45% of academics were female, male 
graduates earn £24-27K compared to £21-24K for women 
who studied the same subject in similar Universities. 
Sexual Health- Women in Scotland, England and Wales 
still need the approval of 2 doctors before an abortion can 
be performed. 
Home and family- around 54,000 women lose their jobs due 
to pregnancy discrimination. 
Violence against women- On average, two women a week 
are killed each year by a current or former partner, 
Reported incidents of domestic violence have increased by 
31% since 2013.
Politics- 29% of MPs are women. The UK ranks 39th in the 
world for representation of women in parliament. 
Work- The pay gap stood at 13.9% for full time work in 
2016. A female apprentice earned on average £2,000 less 
than a male apprentice in 2016.

How multi-cultural is Britain?
Although many areas of the UK are diverse with many 
cultures mixing together, there are still lots of places that 
are not. 
Here are some reasons for this: 
• Some cultures are drawn to their own cultures e.g. a 

Sikh would live in a Sikh are of a city. 
• Some may be worried about racism/prejudice in non-

diverse areas.
• There may be more job opportunities in larger areas.
• There is better transport within larger towns/cities.  

Skills being assessed in 
this unit: 
• Exam skills
• Analysis of data
Literary skill focus:
Source evaluation
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Extra reading/Watching:
2011 Census: 
https://www.ukcensusdata.co
m/
How some immigrants are 
treated by the 
government: 
https://www.independent.co.u
k/news/uk/home-news/home-
office-zimbabwe-asylum-
seekers-a9121146.html
Womens sufferage: 
https://www.youtube.com/
watch?v=r3eGgyD27jg
#Metoo movement: 
https://metoomvmt.org/about
/
Gender pay gap: 
https://genderpaygap.campaig
n.gov.uk/

"After a lifetime of being at 
war with my gender I’ve 
decided to embrace myself 
for who I am, inside and out, 
I'm so excited and privileged 
to be surrounded by people 
that support me in this 
decision but I’ve been very 
nervous about announcing this 
because I care too much about 
what people think.”

Sam 
Smith

Movember
Campaigns like Movember
have been raising awareness 
for Men’s mental health 
since 2004. During the 
month of November, men all 
around the world grow a 
moustache to show support 
for men’s health issues.  
By encouraging men to get 
involved, Movember aims to 
increase early cancer 
detection, diagnosis and 
effective treatments, and 
ultimately reduce the 
number of preventable 
deaths. Since 2004 the 
Movember Foundation has 
run events to raise 
awareness and funds for 
men’s health issues, such as 
prostate cancer and 
depression, starting in 
Australia and spreading 
globally since 2007. 

#metoo movement
The me too movement is a 
movement against sexual 
harassment and sexual assault 
of women. The phrase ‘metoo’ 
was initially used in the context 
on social media in 2006 on 
Myspace by sexual harassment 
survivor Tarana Burke. It is now 
used to empower women 
through empathy and solidarity 
through strength in numbers, 
especially in vulnerable women 
by showing how many women 
have survived harassment, 
especially in the workplace. 

Religious views on gender
Christianity: Although Eve was portrayed as a temptress 
in the Bible, Christians are accepting of women in the 
Church as member and worker. The Catholic faith only 
allowed men to be ordained. 
Hindus and Muslims: Used to view women as inferior and a 
man’s property. However, there is now an agreement that 
women should have the right to an opinion and what to wear 
in public.
Sikhs: have always that women are worthy of praise and 
equal to men, this initially shocked other Eastern religions.  
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